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August 12, 2002,  No. 885

DECREE

OF THE PRESIDENT OF THE RUSSIAN FEDERATION

ON APPROVAL OF GENERAL PRINCIPLES OF

OFFICIAL CONDUCT OF CIVIL SERVANTS

In order to increase confidence of the public in government institutions, to ensure conditions for diligent and effective fulfillment of official (ministerial) duties by civil servants, to eliminate abuse of the office in the government service and pending adoption of federal laws on categories of public service, I hereby decree:

1. To approve appended general principles of official conduct of civil servants.

2. To recommend persons occupying public positions of the Russian Federation, public positions of the full-status political subdivisions of the Russian Federation and elective municipal positions, to abide by the principles approved by this Decree, in a part which does not conflict with the legal status of the above persons.

3. This Decree shall take legal effect from the date of its official publication.

President of the Russian Federation

V.PUTIN

Moscow, Kremlin

August 12, 2002

No. 885

Approved by

Decree of the President of the Russian Federation

of August 12, 2002, No. 885

GENERAL PRINCIPLES

OF OFFICIAL CONDUCT OF CIVIL SERVANTS

1. These general principles shall be the basics of the conduct of civil servants to be abided by them while performing their official (ministerial) duties.

2. Civil servant, being aware of his/her responsibility before the state, society and citizens, is called upon:

to perform his/her official (ministerial) duties in good faith, at a high professional level to ensure effective work of a government body;

to assume that the acknowledgement, observance and protection of the rights and freedoms of an individual and citizen comprise the basic sense and nature of activity of the government bodies and civil servants;

to carry out his/her activity within the scope of power of a government body established by laws and subordinate legal acts;

not to give preference to any professional or social groups and organizations, to be independent of any influence by citizens, professional or social groups and organizations;

to exclude any activities, that might lead to influence by any personal, property (financial) and other interests interfering with diligent fulfillment of the official (ministerial) duties;

to observe statutory limitations for civil servants;

to observe political neutrality eliminating the possibility of any influence by the decisions of political parties or other public unions on his/her official activity;

to observe the standards of the service, professional ethics and rules of office conduct;

to show civility and attentiveness in treatment of citizens and representatives of the organizations;

to show tolerance and respect for the customs and traditions of the peoples of Russia, to take into account cultural and other peculiarities of different ethnic, social groups and religions, to promote ethnic and religious accord;

to refrain from conduct, which could raise any doubts in objective fulfillment of his/her official (ministerial) duties by a civil servant, and also to avoid conflict situations which are capable to damage his/her reputation or the authority of a government body;

under the threat of originating of the conflict of interests – situation, when personal motives influence or may influence objective fulfillment of the official (ministerial) duties, – to report it to the immediate supervisor and to execute his/her decision aimed at avoidance or at settling of the conflict of interests;

not to use his/her official position in order to influence the activities of the government bodies, organizations, officials, civil servants and citizens connected with the solution of problems, concerning him/her personally;

to refrain from making public statements, expressing public opinions and judgments concerning activity of government bodies and their heads, if it is not within the scope of his/her official (ministerial) duties;

to observe the rules of public appearances and disclosure of official information, established in a government body;

to have respectful attitude towards the activities of the representatives of mass media informing the public on the activity of a government body, and also to render them assistance in obtaining reliable information in cases and by way of procedure prescribed by law.

3. Civil servant vested with organizational and administrative powers in relation to the other civil servants, is also called upon:

to undertake to prevent conflicts of interests and to settle them;

not to allow cases of compelled participation of civil servants in the activities of political parties and other public unions.
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